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Shri Shivaji Vidya Prasarak Sanstha,
DHULE.(West Khandesh)
: H o

- Previous name
Maratha Vidhya Prasarak Sanstha, Dhule.

o Constitution and Rules

Year of Establishment - 1908
The Sanstha was registered under the registration of
Societies Act No. 21 of 1860.

Regd.No.655 Date 18 May 1933,

And Similarly it was registerdd under the

Bé)mbay Public Trust Act No.29 of 1950.
Regd. No. F15, dated 29 July 1953,

‘ In 1937, the Sanstha made certain amendments in the constitution
as per Resolution No.5, passed by the General Body on 07/02/1937, In
Order to ensure smooth functioning of the internal management and to
assist the same, the Managing Committec gdopted the Life Workers
Schemes on 18/01/1954, which was further revised and brought mto
force on 20/08/1954. The same Scheme was approved by the general
Body on 22/08/1954. This scheme consists of the amendments recom-
mended by the Managing Committee Resolution, No.2 of 8/12/1055
which were approved and sanctioned by the General Body Resolution
no. 2 on 25/12/1955.
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Name of the Sanstha : Shrn Shivap Vidya Prasark Sanstha DHULE

I

Head OfMice : Head Office of the Sanstha will be at DHULE,

2. Objectives of the Sanstha:
1) To facilitate imparting of Primary, Sccondary, Higher and Vica-

tonal education to students belonging to all castes and religions,

b) To start Boarding as per requirement for boys and girls of all
: try 3 1 | ! ¥ '-‘ . -~ aqgs_*
communities providing lodging and boarding facilities as well as pro-
viding concession for accommodation and food expenses to poor and.

needy students.

¢) T provide every possible assistance Lo poor and needy stu}dcms
in the form of freeship, free books, fee exemption etc. as per financial
position of the Sanstha. e )

d) As far as possible o start and manage a number of schools and
educational institutions. '

¢) To achieve above objectives acceptance of contribution and do-
nation from public to raise a permanent fund.

4. The Sanstha will consist of the following persons:
1) Patrons
11) Life Members
n1) General Members

i) Patrons
a) Category I Patrons: Persons offering donation of or over Rs. 700
o the Sanstha will be Category I Patrons.

b) Category 11 Patrons: Persons giving donation of or Rs. 500/-
‘0 the Sanstha wil] be Category Il patrons.

The Geners! Body will select 5§ members from the abave two Cat-
CROLy Vi Fatons ay (he ienibers of Managing Committee irrespective
of their caste and creed
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¢) Category III Patrons: Persons giving donation of or over Rs.250
o the Sunstha,

ii) Life Members: Persons giving donation of or over Rs. 100 to
the Sanstha, W1ll be the Life Members of the Sanstha..

iii) General Members:
Category I- Persons giving Rs.10/- annually will be Category |
general members for that year.
.:ategory II - persons giving Rs. 6/- Wl“ be Category Il general
members for that year.
Category III:- Persons giving Rs.3/- will be C dlugory [T general
members for that year.

S. The Financial year: ThegRinancial year of the Sanstha will be
from Ist April to 31st March.

6. Rightof membership: Persons desirous of ubove various catego-
ries of members will be entitled the right of membership only when they
puay their respective donations.

In respect of general membership the members who have paid their
contribution for the last two years before election or who pay their con-
tribution of Rs.20 aq one stroke before election will only be treated as

members.

7. ights of Members:
i) Right to vote for General Body meeting of the Sanstha.
u) To work as office- bearers as and when elected or nominated by
the Sanstha. -
ii1) To visit various branches run by the Sanstha.

NOTE: As per the rules aof the All India Maratha Education Con-
ference to which this Sanstha is affiliated, the Patrons, Life Members
and General Members belonging to the Maratha Community arc only
cligible for contesting elections of the Executive Council, |

In this context, the amendment made to the original rule 4(1) by

the General Body Resolution No.§ dated 07/02/193wnd Resolution.
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No 2 dated 25/12/1955 in respect of the first and second Category Pa.
(rons is reated as an excepuon.

S Office - bearers : The General Body of the Sanstha will select the
following office - bearers for Managing Committee every five years from
amonpst official members of the Sanstha,

1) President

2) Two Vice - Presidents

1) Two H'bhle secretaries

4)Treasurer

5) One or more. than one Auditors,

6) 25 Managing Committee members out of which Swill be life
workers and 15 will be general members.

In all, there wilf be 31 members on Managing Committee includ-
myg office-bearers. Out of total number of Managing Committee mem-

hers, 1/3 will be residents of the Dhule Municipal area,

R LA i ERL o R - i - | .
President, Secretary and 'Treasurer will be ex-officio members gl
the Managing Committee and will be residents of the Dhule branch.

Life Workers' Scheme

1) a, Persons who have decided (0 dedicate themselves 1o the
Sanstha throughout their lives and who are past students of the Sanstha
having completed graduation and training and who have completed their

<ervice in the sanstha satisfactorily can be selected as the Santha's life
workers on recommendation of the Management Council,

b, The Management Council may consider pefsons serving in the .
Sanstha satisfactorily for last five years and who are on permanent teach-
ing staff of the Sanstha to work as Life Worker'

¢) The number of Life Workers will be determined by the Execu-

tive Council by taking into consideration requirement and scope of func-
tioning of the Sanstha. ' “

| | d) Since the Life Workers have dedicated thqmscivcs to the Sanstha,

i collection of funds and donations for the Sanstha will be their prime
responsibility.

(4)
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2) The Sanstha will consist of three bodies namely -

Working commitiee, Lixecutive Board and Council of management.

The council of management will consit ol anly hie workers

Executive Board - In the executive board there will be nine mem-
bers out of which three life workers (Principal, Headmastee-and Co-
opted workers) and remaining six will be president of working commit-
lee, honorary secretary, treasurer and 3 general members.

Working Committee - In Working Commiltice there will be 31
mbers out of which 5 will be Life Workers. Similarly 5 members will
Ot taken from Category-l and Category 11 patrons and 15 general mem-
bers. ’
The Executive Board shouldielect it's chairman.

" 3) Council of Management - The Council of Management will
look after the internal management of all the branchcs run by the Santstha.
It consists of 1) Head Master ii) Principal ift) Two L.ife Workers and
iv) One from permanent teaching staff.

a) This council may increase the number of members as per re-
quirement and scope, but the number should not exceed nine. . .

b) This council will work for three years term and after thigg years
it will be rencwed.

¢) The above council may recommend Life Workers to head vari-
| .aus branches of the Sanstha by taking into consideration their seniority
of service. o :

Such selected heads should have served as superiatendent of board-
ing houses at least for three years. For each 'Head" the term of tenure
will be three years. This tenure of three years may be extended, if the
next selected Life Worker is unwilling to accept this post. lnfiiy case
the concerned Life Worker will loose his chance for promoton.

d) The Council of Management will look after difficulties, prob-
lems or grievances if any of the teaching staff and find a suitable solu-

. tion to the same. '

(5)
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e) Since the Management Council looks after the internal map.
agement of all branches, it has the right to make recommendation for
uﬁpointment of the staff. Without this council's recommendation the ex.-
ecutive board will not appoint any one.

f) The Council of Management reserves the right to suspend the
~persons who commit breach of discipline order and’indulge in any un-
fair activity which may bring dishonour to the Sanstha.

4) This council will recommend names of responsible and sincere
teachers to work as superintendents. It-will be compulsory for cvn’
permanent, teacher, (life worker) for at least three years.

a) Recommendations for freeship or other concessional facilities
will be made to the Executive Board by this council.

5) Facilities :-

a) Since the Life Workers have dedicated themselves to the Sanstha,
the Sanstha will insure L.I.C, policies of Rs. 3000 for twenty years and
of Rs. 1000 for the teachers who have worked.for more than five years
consisting twenty years profit. Such policies will be in the name of the
Sanstha and on maturity or in event of death of concerned teacher pay-
able amount will be paid to the legal nominee of the teacher. If the
policy holder leaves the job in between or is unable to discharge his
duties on account of disability, the right to pay the amounit to the con-
cerned teachers lies with the Executive Board. :

b) The Sanstha will allot plots to the Life Workers, of reasonab

area at reasonable price out of the Sanstha's own land situated near th
rallway station.

9)  Term of office of office bearers ;

For president, vice president, secretary, treasures, auditor and man-
aging committee members the term of office will be of five years and
will be in force till the next body comes into being.

10)  The General Meetings:
The general meetings of General Body and Managing Committee
(6)



will be held in April or May as decided by the Munaging Committee.
" The Managing Committee will meet at least once in three months. The

membership stands to be cancelled if the members continuously remain
- ubsent for three meetings without prior permission. This rule is not ap-

plicable to members who belong to first and second Category patrons.

i1. Head of the Managing Committee
President of the Sanstha and the Vice- plwdun in absence of Pres;i-
_dent will be the head of Managing Committee. In absence of both, the

present members will elect temporary "Head" Under no condition secre-
' should become head of the Managing Cornmittee.

12.  Quorum for General Body Meeting :

i The quorum for General Body meeting should be 1/3sor 25 (which-
ever is less) of total number of general members of the Sanstha on the
day of calling the meeting however, this number is not necessary for the
meeting called after adjournment. For this mecting at least 7 members
must be present. |

- 13. Quorum for Managing Committee meeting :-

The quorum for this meeting is of only seven Members of Com-
mittee out of which five should be general' members. For the meeting

~ called owing to lack of quorum five members are required to remain

" present out of which three should be general members.

14.  -Quorum for meetings of other committees :

-, Q For quorum of meetings of any committee or subcommittee is more
an 50% members should remain present.

15. Proceeding book of meetings :

Working and minutes of all types of meetings such as general body
ineeting, managing committee meeting or any other meetings of various
committees and sub-committees formed by the Sanstha will be duly reg-
~ Istered in the proceeding book. At the.end of the proceeding the presi-
dent or the chairman of the meeting will sign the proceeding and the
same will be read out and given sanction at the next meeting.
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6. Notice of meeting : :
. b ‘ ] . . ' . L 0 } 'l]'
With permission of chairman, sccretary has (o give noice e

“cral Body's meeting at least 15 days in advance and notice ol Manage:

ment Commtiee's-mecting should be given at least 5 days in advancc'].
Emergency meeting of General Body will have to be informed at least

“days in advance and Management Committee's emergency meeting

should be informed at least 3 days in advance. ‘

As per suggestion of the chairman onissues of urgent nature, th;
decision will be taken by issuing circulars among local members an.d i
will be presented in meeting of Management Committee as information.

17. Notice for emergency meetings : | .

In case of need for emergency. meeting of general body, president
or in his absence vice-president will call emergency meeting through
secretary by giving seven days prior notice. | '

18. Voting : . _ |

Every member will have right of vote at the time of meeting of
general body, management committee, independent committee or sub-
committee. President or chairman will have right to give deciding vote.
If they do not use that, the issue will be postponed on basis of equal
votes. It will be discussed in next meeting.

19. Decision of General Body or any committee :

Decision of general body, management committee, any independ- -
ent committee or subcommittee on any issue will be taken by majority
except issues which are special. “ .
20. Demand for special meeting : _

a) For the meeting of management committee, three. members for
ItS any Issue. ' :

~ and .

b) For General Body 20 members or ' of its official strength on
the day of making such demand (whichever is less) can make a demand
to the secretary for calling special meeting through written application.

The secretary will call such meetings with permission of the president.
(8)




21. Complain : o
- The Sanstha may lodge the complaint in the name of president or

the comp]ainf can be lodged against Sanstha in the name of president.

29, Property right: ,
" On behalf of General Body, the movable and immovable property
will be in the name of President and Secretary. ,

23, Provision for "Appeal'':
| Those who want to make appeal against the decision of any sub-
con@tiee can do it within 15 days to the committee which has appointed
that sub-committee. Under rule number 27(B) onc can make appeal to
General Body within 30 days against the decision of Managing Com-
mitlec on dny issuce. !

24. Submission of an appeal :

One can submit application for an appeal to any secretary of the
Sanstha and secretary by permission of chairman will give that applica-
tion (o the related committee for discussion in next meeting.

25, Advisory committee
Managing Committee will appoint three members to give advice

" to the workers, superintendent and others about Sanstha internal man-
agement, :

26. Rights of General Body :

"@ General Body will have the following rights |

~ a)i) General body has the rights to improve and update the rules
of the Sanstha, to make corrections or addition and revision of new rules.
Meeting of General Body should be called for this specific purpose and

2/3 members from total present members should give permission to above
things. . |

ii) To sanction expenditure of the Sanstha
iii) To sanction the annual report of Sanstha.

iv) In. the interest of thé Sanstha, with permission of 2/3 members

out of present members it may take remedial measurcs against any member.
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b) General. Body: will look into the following matters :
1) To discuss and sanction the annual budget.
1) To previde necessary funds for internal management of al}
branches runbythe sanstha,
1i1) To take remedial measures for the issues which are necessary
and appropriate for improvement of institution.
1v) To declare the annual report and statement of Sanstha.
. V) Togiveopinion or decision on any issue sent by Managing Com-
mittee.
' L

27.  Right andDuties of Managing Committee :

"With pemmission of General Body, Managing committee will have the
following rights.

1) 1) To make rules for the protection, maintenance and disposal of Prop-
erty of the Sanstha, o

11) To make rules for accounting and documents of institute and decide
essential proforma. |

11) To make rules for the sub-committee or any committee which works
for employees, their leaves, remuneration of leaves and promotions.

b) Management Committee will have the following Fights

i) To give member-ship of Santha

i) To look after branches related to San_sthal_ .

11i) To malie implementation of the objectiwlzs of Sanstha and make re-
medial Acts for protection and improvement of Sanstha. _

iv) To sanction salary, promotion, allowance and leave of absence of the
employees of Samstha. ‘

v) To appomt four (Co-opted) members on management committee. -But
these members should be selected with permission of at least 2/3 members
from total presemt members. These four members.(Co-opted) will not have
more rights thamworking on the executive council as members. '

vi) To prepare:by-laws for the Sanstha. ;

vii) To delegate powers to president, secretary or individual members.

¢) Management Committee will under- take following things :

1) To mobelize funds for the Santha.

11) To present budget of Sanstha and annual report before General body
for Sanction.

i11) To look after all the related branches.

| (10).




iv) To work as a representative of the Santha through correspondence
with government, public institutes or private institutes.

v) To maintain agcounts of Sanstha and legally invest money in shares
and bonds. '

vi) To make temporary arrangement for the work of amy worker for the
.bsentee suspended or dismissed employee. ’
vii) To spend not more than 50 Rs. on things which are st mentioned 1}1
budget. .

d) Management Committee will have the right to provdefees, scholar-
s-ﬁips, books etc according to economical position of Sanstha, ...

e) Management Committee can send any suspicions issue for the opin-
'on .lccision of General body. '

f) Executive Board's Duties and rights :-

i) Executive Board will appoint teachers and staff for Maratha Board-
ing, girls hostel, highschool and training college as per recommendation of
council of management. But-this recommendation will natbebinding on it
and if more appointments than the permission of budget are there, the expendi-

ture incurred owing Lo extra appointments will be sanctioned oaly after prior ‘
i

permission of the management council.

ii)As per recommendation of council of management, Executive Board
will take disciplinary actions against the employees who commit breach of
trust, discipline and order. But the person who has been pesalized can make
appeal to managing committee. ' ‘

iii) Executive Board should have at least one  mcetingma month.

iv) At least five members should be present for cxecutime board meet-
ing. For the mecting held owing to lack of quorum at least {ivemembers should
be present. ‘ ' .

_ v) Executive board's proceedings must be written in the praceeding book
'omtha and it should be read for information in the meetingef management
c ittee. ' .

vi) If management committee does not agree with thedeasion taken by
exec:tive board, management committee can send it with progerand essential
suggestion to executive board for further consideration and management com-
mittee's decision will be final in this matter. -

vii) Executive Board can not spend more money thanthebudget, sanc-
tioned by managing committee without permission of the same.

viji) a) president of Sanstha will call the first meeting of Executive Board

and sybsequent meetings will be called by chairman of Execstive Board.
b) Notice of meeting should be given at least 3 days inadvnce. Notice
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of postponed meetings should be put on notice board and if possible conveyed
to members '

X) Secretaries of executive board will be one from head masters of
highschools, principals of training colleges and general members. ‘

x) On the body of Executive Board apart from 9 members of executive
board one member from Dhule municipal School board and one from West
Khandesh District School board can be taken as Co-Opt. members. .

x1) Executive Board has the right to grant leaves apart from casual leaves |
of workers of all branches of Sanstha. Casual leaves should be granted by th_e: -
Heads of respective branches. But casual leaves of heads of any branch willbe ~
granted by the chairman of Executive Board. : ‘ |

xi1) Admission and frceship facilities will be given to the students (b '
and girls) in the hostel of Sanstha by Executive Board, similarly the Executive
Board may punish the errant students. :

xui)  Office of Executive Board will be in the head office of Sanstha.
There will be no other office. All the documents will be in the office of Sanstha

only. Orders for appointments.orders for-transfers, promotions etc. will be
issued from Head Office of the Sanstha only.

28. Right and Duties of Superintendents :

Superintendent will work under direct control of president of Manage-
ment Committee. , If management Committee appoints an advisory board to \
guide the Superintendents they will look after the following matters as per the
instructions and consent of advisory Board and Managing Committee.

1) Superintendent will have to look after internal issues of Sanstha
under the guidance of chairman of Managing Committee. !

1) To present annual working report of institute to Managing Commit-
tee. o

1i1) To Submit any issue for the opinion and decision
mittee.

iv) T6 make rules for Santha's internal adfninistration and managemen( *
of the units under their control and forward the same for sanction of the Man- "~
aging Committee.

of Managing Cc')'r._'.

4

President

Shri Shivaji Vidya Prasark Sanstha, Dhule
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